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WOMEN’S VOICES
Benefit Businesses

Women are seriously underrepresented in business leadership roles -- yet the ways in which gender
diversity can benefit companies are numerous and clear.

UNTAPPED EDUCATED TALENT POOL

Got talent? Women consistently earn the majority of advanced and doctoral
degrees1, and outnumber men in graduate school. However only 5% of
Fortune 500 leaders are women2.

15% INCREASE IN PROFITS

According to a report on 366 public companies, those in the top quartile
for gender diversity were 15% more likely to have returns above their
industry medians3.

A BALANCED APPROACH TO RISK

Despite the common perception that women are risk-averse, recent studies show
that boards with a higher proportion of female directors do not differ in
risk-taking from male-dominated boards4. However, their different view of and
approach to risk suggests that a collaborative approach would net better decisions4.

INFORMING RESEARCH AND DEVELOPMENT

Businesses that market to women can benefit from having their views reflected in
new initiatives. Women are the primary or only breadwinners in 40% of US
households with kids under 185 and they control 51% of wealth5. Women also
purchase over 50% of traditionally male products, including automobiles, home
improvement products, and consumer electronics6.

MORE EFFECTIVE LEADERSHIP

In a survey involving 360 evaluations of 7,280 leaders assessing 16 different
competencies, women were rated higher in 12 of the 16 competencies7.

For use with the general public.

Sources
1. Council of Graduate Schools, 2017. http://www.aei.org/publication/women-earned-majority-of-doctoral-degrees-in-2016-for-8th-straight-year-andoutnumber-men-in-grad-school-135-to-100/
2. Rockerfeller Foundation Women in Leadership: Why It Matters. https://assets.rockefellerfoundation.org/app/uploads/20160512082818/Women-inLeadership-Why-It-Matters.pdf
3. Is Gender Diversity Profitable? Evidence from a Global Survey https://piie.com/publications/wp/wp16-3.pdf
4. Grant Thornton Women in business: New Perspectives on risk and reward, March 2017. https://www.grantthornton.co.uk/globalassets/1.-memberfirms/united-kingdom/pdf/publication/women-in-business-new-perspectives-on-risk-and-reward.pdf
5. BMO Wealth Institute, Financial Concerns of Women, 2015 https://www.bmo.com/privatebank/pdf/Q1-2015-Wealth-Institute-Report-FinancialConcerns-of-Women.pdf
6. Andrea Learned, “Don’t Think Pink”
7. Zenger Folkman a Study in Leadership http://zengerfolkman.com/media/articles/ZFCo.WP.WomenBetterThanMen.033012.pdf
AssetMark, Inc.
1655 Grant Street
10th Floor
Concord, CA 94520-2445
800-664-5345

AssetMark, Inc. is an investment adviser registered with the Securities and Exchange Commission.
©2018 AssetMark, Inc. All rights reserved.
C32828 | 03/2018 | EXP 9/30/19

For use with the general public.

